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AUL/One America Short-Term Disability                   

Why should you consider purchasing disability insurance protection at your 
workplace?

Many of us lead busy lives and seldom take time to think about life’s risks. 
Consider the following reasons many people purchase disability insurance:

•	 Lost wages
•	 Daily living expenses, such as mortgage/rent, utilities, car payment, food, 

childcare, eldercare, hobbies, pet care

Advantages of shopping at work include:
•	 Affordable group rates
•	 Convenient payroll deduction
•	 Guaranteed issue for timely applicants
•	 Easy access

Less than 5% of disabling accidents and illnesses are work related. 
The other 95% are not, meaning Workers’ Compensation doesn’t cover 
them.

(Source: Council for Disability Awareness, Long-Term Disabil-
ity Claims Review, 2011. http://www.disabilitycanhappen.org/
research/CDA_LTD_Claims_Survey _2011.asp)

You have life insurance, home insurance, and automobile insurance.
But is your income insured?

90% of disability are caused by illness.
(Source: Council for Disability Awareness, http://www.disability-

canhappen.org/chances_disability _stats.asp., August 2012.)

64% of wage earners believe they have a 2% or less chance of being 
disabled for 3 months or more during their working career.  The actual 
odds for a worker entering the workforce today are about 30%.

(Source: Social Security Administration website, ssa.gov, Fact Sheet, 
March 18, 2011.)

Less than half (35.6%) of the 2.9 million workers who applied for Social 
Security Disability Insurance (SSDI) benefits in 2011 were approved.

(Source: Social Security Administration website, ssa.gov, Monthly Statistical 
Snapshot, December 2012.)
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Class Description
All Full-Time Eligible Employees working a minimum of 30 hours per week, elect-
ing to participate in the Voluntary Short Term Disability Insurance

Disability
You are considered disabled if, because of injury or sickness, you cannot perform 
the material and substantial duties of your regular occupation. You are not working 
in any occupation and are under the regular attendance of a Physician for that 
injury or sickness

Monthly Benefit
You can choose to insure up to 70% of an Employee’s covered basic monthly 
earnings to a maximum monthly benefit of $2,000.

Elimination Period
This means a period of time a disabled Employee must be out of work and totally 
disabled before weekly benefits begin; seven (7) consecutive days for a sickness 
and zero (0) days for injury

Benefit Duration
This is the period of time that benefits will be payable for disability. The maximum  
STD benefit duration, if continually disabled, is thirteen (13) weeks. 

Basis of Coverage
24 hour coverage, on or off the job.

Maternity Coverage
Benefits will be paid the same as any other qualifying disability, subject to any 
applicable pre-existing condition exclusion.

STD Pre-Existing Condition Exclusion
3/12, If a person receives medical treatment, or service or incurs expenses as 
a result of an Injury or Sickness within 3 months prior to the Individual Effec-
tive Date, then the Group Policy will not cover any Disability which is caused by, 
contributed to by, or resulting from that Injury or Sickness; and begins during 
the first 12 months after the Person’s Individual Effective Date. This Pre-Existing 
Condition limitation will be waived for all Persons who were included as part of 
the final premium billing statement received by AUL/ OneAmerica from the prior 
carrier and will be Actively at work on the effective date. 

Recurrent Disability
If you resume Active Work for 30 consecutive workdays following a period of 
Disability for which the Weekly Benefit was paid, any recurrent Disability will be 
considered a new period of Disability. A new Elimination Period must be completed 
before the Weekly Benefit is payable.
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Annual Enrollment
Employees who did not elect coverage during their initial enrollment period are 
eligible to sign up for $500 to $1000 monthly benefit without medical questions, 
subject to pre-existing exclusion.  Employees may increase their coverage up to  
$500 monthly benefit without medical questions.  The maximum benefit cannot 
exceed 70% of basic monthly earnings and must be in $100 increments.   

Employees that elect to increase their Benefit Duration may do so only during the 
annual enrollment period subject to the pre-existing exclusion.  The pre-existing 
exclusion will apply to the increased benefit duration.   

Portability
Once an employee is on the AUL disability plan for 3 consecutive months, you may 
be eligible to port your coverage for one year at the same rate without evidence of 
insurability.  You have 31 days from your date of termination to submit an applica-
tion to port your coverage.   

The Portability Privilege is not available to any Person that retires (when the Per-
son receives payment from any Employer’s Retirement Plan as recognition of past 
services or has concluded his/her working career). 

Exclusions and Limitations
This plan will not cover any disability resulting from war, declared or undeclared 
or any act of war; active participation in a riot; intentionally self-inflicted injuries; 
commission of an assault or felony; or a pre-existing condition for a specified time 
period.

This information is provided as a summary of the product. It is not a part of 
the insurance contract and does not change or extend AUL’s liability under 
the group policy. If there are any discrepancies between this information 
and the group policy, the group policy will prevail.

Customer Service 
  1.800-553-5318

Disability Claims 
1.866-258-8744 

   Fax:  207-591-3048
 

Disability Claims Email: claims@disabilityrms.com

Website: www.employeebenefits.aul.com

Please refer to the Mark III website for a copy of your certificate, a claim form, or 
an application to port form.
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Voluntary Short-Term Disability 

Monthly Benefit Monthly Deduction

$500 $10.36

$600 $12.43

$700 $14.50

$800 $16.57

$900 $18.64

$1,000 $20.71

$1,100 $22.78

$1,200 $24.85

$1,300 $26.92

$1,400 $28.99

$1,500 $31.07

$1,600 $33.14

$1,700 $35.21

$1,800 $37.28

$1,900 $39.35

$2,000 $41.42


